B

I

SO A fﬁf
;thorty of
dlo

NRAT W UTEHROT
I dEed, 7 ool

SPORTS AUTHORITY OF INDIA
HEAD OFFICE, NEW DELHI

9if¥e &R A Rad

Annual Performance Appraisal Report for

G AP / B T JARBRY

Accounts Officer/Jr. Accounts Officer



ARG Wl YT
SPORTS AUTHORITY OF INDIA

993 / Form

IRA W TR & ol IR /S e o r ateN & aiffe o s qeied
.................................................................... DI AT B9 qTel 99 /3@y 1 Raid
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year/period ending

Jafae ded

Personal Data

AT — 1
Part -1
(AT / 3T / PRI & TR JeTE® IIFHRT §RT #RT SITY)
(To be filled by the Administrative Section of the concerned Ministry/Department /Office)

Report for the

1.

NAME OF THE OF IO . e e eeereiiiiineeeteeeeieennseeeeeessennsseeeesssnensssssssssnnnaernnnnmmmmmmmmeeeeeeenmmnmnnes

S Y : RA/AR /T oo, (TR H)

Date of birth: DD/MM/YYYY....... [eeeeeen [eeerenanns (In words)

A U # e Fgfaa @ fafy
Date of continues appointment in the Present
cadre

A9 U 7T 9 W Fgfa @ ok

Present post and date of appointment thereto

T P N U A eal (@9, FRE et
W) I Saa A¥Er 7 ulRkerwr rr @ @ S
favor &

Period of absence from duty (on training, leave
etc.) during the year. If he has under gone training

specify.

T ARWHRI e ST/ S o TR 8
Whether the officer belongs to Scheduled
Caste/Scheduled Tribe?

fféra araT, aaRe afed Td de-e! aregar

Educational Qalification including professional and
Technical qualification

i e St

Departmental Examination Passed




T — 2
Part -2

o T &1 yftdes forar o 8, 99 gRT R oM & forg
(@uar gfafedl a1 w1 | Ugel AT B A F Ug)

To be filled in by the Officer reported upon
(Please read carefully the instructions before filling the entries)

1. frg ™ ST &1 dfera faRor

Brief description of duties

2. DX ® W 7Y/ /Y AUH @ e fog feiRa 63 8 I8 e fory fwiRa
& R & ST (URUMH /A1 A1 379 WY H) BT DI So—TH A ARG & MR )
¢ 3R P &g P gfe | U+l SuAfS Iy | (SIMERV & forg oMUy wrT & forg
qIffe SRt drerF)

Please specify targets/objectives/goals (in quantitative or other terms) of work you set
for yourself or that were set for you, eight to ten items of work in the order of priority
and your achievement against each target. (Example: Annual Action Plan for your

Divison)
Y /e /Y SUafer
Target/Objectives/Goal Achievements

2(@) 3R MU P aRS IRGR § A FU BEA B BeE, RS, gheg v, TE
BIEal, Wgd Aegd AR I MRS BT IRV B, 3 TT ¢F 3R I Rew gy o
R & & @ ¥ fy T S @t A6 iR iR @eg & IR # Hag # sang |
If you are a Senior Section Officer please state briefly, the target set and the quantum of work
done in regard to recording, indexing and weeding out of files, maintenance of Guard Files,
Sectional Note Book and other registers, furnishing of O&M and other returns etc.



(@) P A% 2 | FAQ T A&l /S5l /00 B Wiy H B FHAT BT GA9 A Soord
o | I e} Bt WG # HIS ST I & B AN 9 AW |

(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals
referred to in item 2. Please specify constraints, if any, in achieving the targets.

(@) Pyar ST 71 B A Seorg R R FTor it SuafRmn @ € sk S s
AT BT A Soold D |

(B) Please also indicate items in which there have been significantly higher
achievements and your contribution thereto.

(M) HRT—2 ¥ Scoilad S SUTRTA] @ STATdl DIy 39 Fedyul IR Suafer

(C)  Any significant additional achievement apart from those mentioned in column 2,

@) R sEiwe F 9ET A

(D)  Training programme attended

RAD oo T A A ARBRY B FERR
Date teveiiniiiiiininnnnne Signature of officer reported upon
LR L P
Full Name.....cooevviiiiiiiiinnnnniiccsscnnnnnes
S 1 PO e



a7 — 3 (RfET aftrer grT w=1 oIg)
Part-3 (To be filled in by Reporting Officer)

1. T AU 9F—2 § Seoiad AR ARIaed &= drdl e & W—edied 4 ¥ewd §, s 78l 8, O qeureid
fa=oT Uega |
Please state whether you agree with the self-appraisal of the Officer reported upon as mentioned in the Part-I11. If
not, please furnish the factual details.

2, S e a1 oo
Assessment of work output
1—10 (T@ ¥ <9) WM W) RAET A¥er ik T fen TR@R gRT €U U R & G@d e ARST 3 o 8
el U T aIcd foreiad dife W 3R <9 &1 diad Sweaw Pife ¥ 81 (39 91T &7 4R 40 Ui 2rm)
Numerical grading is to be assigned by Reporting and Reviewing Authorities on a scale of 1-10 (One-Ten) where 1
refers to the lowest and 10 to the highest grade. (Weightage to this section would be 40 percent)

gidaeT W | gAfddied RS | gafdaie Wiy
Reporting Authority | (& wiT—5 &7 IR1) P IMTEMER
Reviewing  Authority | Initial of Reviewing
(Refer Para 2 of Part-5) | Authority

1. qEfaRE e @ Ry /v @
MR TR Iyefed frar R &t

Accomplishment of planned work/work
allotted as per subject alloted

2. HR-FEET $ P
Quality of output

3. faveves amgan
Analytical ability

4. AUEETHS BE B IRYET/fEE Mg
ARG B
Accomplishment of exceptional
work/unforeseen tasks performed

frfa o W g Aaer Aol
Overall Grading on ‘Work Output’

3. Sfdmra faeryarit &1 Jeaied
Assessment of personal attributes

FETd TR BT R ufteaes dor gafieer miiert gRT f&ar & 8 S 1—10 & 999 R 8T <1ty STET 1
I B S BT AT 10 STAdH A BT oo HRAT & (§F G BT AR 30% 1) |

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1
refers to the lowest grade and 10 to the highest (Weightage to this section would be 30%b).



gfades  UTferdTr
Reporting Authority

ERERIEERICEaN]
(et AR5 BT WM — 2)
Reviewing Authority
(Refer Para 2 of Part-5)

gAfdehid WRIaNT @
TR

Initial of Reviewing
Authority

1. & @I AMgled / Attitude of Work

2. TR &1 91/ Sense of responsibility

3. 3N BT AIR&T / Maintenance of Discipline

4. RV &HATY / Communication skills

5. =Iged U1/ Leadership qualities

6. Tl @ WG A BRI B P &HAT/ Capicity to

work in team spirit

7. 99 ARUT P SIERU IR Pl GHAT URER
FfqRTa HeT / Capacity to adhere to time-
schedule

8. TRER IfddiTd H&¥ / Inter-personal relations

9. §9Y Bfd ©§ fdaa /Overal bearing and
personality

T faRIvamel W) Go ey sofiameor

Overal Grading on ‘Personal Attributes’

4, YHraTAS e BT Jed1dH+
Assessment of functional competency

e e Bl FreiRer fddes qen gafdelie wiitierd grT far S 8 s 1—10 @ YHM W g =R, e 1
I B i BT TAT 10 STadH AU BT Seoid BT & (3 91T BT IR 30% 1) |
Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1
refers to the lowest grade and 10 to the highest (Weightage to this section would be 30%b).

7o TRReT R | qAfaaeT e QAR ST
ltems Reporting (@ A5 BT UM — 2) | B SRR
Authority Reviewing Authority Initial of
(Refer Para 2 of Part-5) Reviewing
Authority

fraw /fafm /91 ©d draar @ &= 4§ fea
Td ST HE TN B SR

Knowledge of Rules/Regulations/Procedures in
the area of function and ability to apply them
correctly.

2. NEg ASHT 99 B G

Strategic planning ability

3. fAvlg a9 &Y emar

Decision making ability

4. qHIY &HdT
Coordination ability

5. AT & URA vd el & & &Har

Ability to motivate and develop subordinates

6. Ugd
Initiative

SIS FEHAT W HA AATHR Srofiameor

Overall Grading on ‘Functional Competency’




IJgYfId Wi /Sggfad SHea /e $ eIk @ @ U0 @ (@uan ergfa o /s
SIS/ PASIR O &1 Tl 31 F93M 3R S99 9 S dR= 3 98T IR feuoh)

Attitude towards Scheduled Caste/Scheduled Tribe/Weaker Section of Society (Please comment on his/her
understanding of the problems of Scheduled Caste/Scheduled Tribe/Weaker Sections and willingness to deal with
them.

IRYAT TG &HAT / Aptitude & Potential

(@uar e @ wEg AR ik SRR e o fog fFr=falea & @ o & T &= 1 q=¢ | Foan
Iugad Al Reaa I 4 1, 2, 3, fafga &)

(Please indicate three fields of work from amongst the following for possible specialization and career
development of the officer. Please 1, 2, 3, in three appropriate boxes)

@ FIff g iR BEITe™d e/ Personal Administration and Office Management ( )
(i) feTd <ma, Yo vd widsy A W, &1 e/ Payment of Personal Claims, Pension
& Provident fund cases (
(iii) o1 B/ Account Function ( )
(iv) FHER ™ / Entitlement Function (
) A= ai| Y o@l & oTia STaRTT 3R 96/ &7 e/ Pursuance and clearance (
of outstanding under various suspens Head of accounts

(vi) T T / Audit ()

(Vi)  oTTel, ST Td JE HGEHRT / System, O & M Computerisation ( )

(viii)  <rar o Oy iR faf= FewT, o @ S W @ |Hiem / Review of balances ( )
under various Debt, Deposit and Remittance Head of accounts

(ix) DS T & (FIAT W ) / Any other field (please specify) ()

gfReror / Training

F[IAT ARSI B FATTAT 3iR eHardl # N GuR F31 I gfte | uleor & forg RwRer & |
Please give recommendations for training with a view to further improving the effectiveness and capabilities of
the officer.

G HEHS ed /Al aks werd feve @ fag sifafted fasryand

Additional Attirbutes for Assistant Director of Accounts/Sr. Assistant Director of Accounts.

(i) ggiaRer @ gfor d4r
I @G TR F7SAl AR I WA UG PR DI FAAT D AT SHD /IHD! Gl W
fewof
Attitude towards enviroment
Please comment on his/her relations with the auditee organization and ability to elicit co-operation from
them.

(iiy Rrema @ uft @@
feTd TE § gEfd el @ fFarer @ fen § sae W9y w® feaoh

Attitude towards grievance
Please comment on his/her attitude towards redressal of grievances relating to personal claims.



@y ¥ Rerfa
State of Health

TS (Foar AR & wfsr W feuf 3)

Integrity (Please comment on the integrity of the officer)

yfode SRR gRT ARSER 31 TR fIRwarelt &1 = (e 100 st ), forad amed &3 9 9 ared
&7, IATIRY IUSATIIT, Ayl STIbaldiell (e WNT—2 &7 3(%) U9 3(@) vd goa I & ufar sifigia wnfia
&)

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of

strengths and lesser strength, extraordinary achievements, significant failures (Ref: 3(A) & 3(B) of Part-2)and
attitude towards weaker sections.

gfided & 9NT-3 & G ‘& IR W @ # fy MY 9RIT B AR R G Helax d@arsrd aifiaor |

Overall numerical grading on the basis of weightage given in Section ‘A’ and Section ‘B’ in Part-3 of the Report.

gfaeT IRERT B aER
Signature of the Reporting Officer

RI : 9 A e} # :

Place..cccoeeeeinnnnnnnn. Name in Block Letter....ccoeeeiiiineiiiinneeeiieneeeeennnneees
QM
Designation......ccccocvveiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiienen,

e Rard :

Date teeeeenineiiinincnnenennnns During the period of Report......cccceeeurueeierececncerenenns




HIT — 4
Part-4

1, R e @) SRR

Remarks of the Reviewing officer:

gAfdeiia ARSRT & i |dT Hlel

Length of the Service under the Reviewing Officer

2. 1 A 93 ¥ frfa s den A= o @ deg § gfeeT e gRT R T eaied ¥ Weed § ? @ I
AT B FEHR ST / AEAYTT A HGerarsi & T # 5 T qegie- | Head & 7
Do you agree with the assessment made by the reporting officer with respect to the work output and the various

attributes in Part-111? In case you do not agree with any of the numerical assessment of attributes please record your
assessment in the column provided for you in Part 111 and initial your entries.

g BE
Yes, | agree No, I do not agree. | have recorded
my assessment in Part-111

3. IFEAN B WISl H, $UAT 39D forg &R &R HRr qa

In case of different of opinion, please give details and reason for the same.

4. RaféT affer grr forw v ooy wR feweh, afy «1¥ 2

Comments, if any, on the Pen Picture written by the Reporting Officer.

5. Rud @ 9m—3 ¥ W7 2,3 T4 4 & AU 0 IR B IR R I8 ARSI IfST

Overall numerical grading on the basis of weightage give in Para 2,3 and 4 in Part-111 of the Report.

gAfdeeT AfbeR @& gxaER

Signature of the Reviewing Officer

I A A SRt H

| o T Name in Block Letter......ccccevviiiiiiiiniiiiniiiieieinniinnens
YoM -
Designation......ccccvveiieiiniiiiiiiiiiiiiiiiiiiiiiiiiiieeees

=i fRare :

Date tuevvivniiniiiniininnnnnnnns During the period of Report........c.ccvvveiiniiiciniiainnennn.




3ga¥/ INSTRUCTIONS

PRI A 3 AN QAN & foy Teayel TSN U] FRAT ] | I 98 IRHR e RS foreht o & 7 &k
RIS foram aret IR iR FHie ISR &1 g€ TRENT @& AR 59 BM 3 41 &1 ForHaRT T =iy |

The Annual Performance Appraisal Report (APAR) is an important document. It provides the basic and vital inputs
for assessing the performance of an officer and for his/her further advancement in his/her career. The Officer reported
upon, the Reporting Officer and the Reviewing Officer and the should, therefore, undertake the duty of filling out the
form with a high sense of responsibility.

e feres qeaied R wra doeE e & o 1o aRe & w7 & ST ot oig | Rad foram arer et
B Ig TEGH YT AT b 3HBT Seed ARG &7 e =T 8, aif 98 o arafds |med & UgaH 9 |
I8 To I e arelt ufthar w8l B, afew tw fawrdreTe uihan 21 Ruid foram arel siffert ok witen st &,
S9 AR, fore RuE fordt o 8, @ o fwrge, affefy sr@Er v afdaa @1 sl @1, soen Rard #
foram | Horg 8w AR |

The Performance Appraisal should be used as a tool’ for human resource development. Reporting officer should
realize that the objective is to develop an officer so that he/she realizes true potential. It is not meant to be a fault-
finding process but a developmental one. The Reporting Officer and the Reviewing Officer should not shy away freom
reporting shortcomings in performance, attitudes or overall personality of the officer reported upon.

3 7 i & ¥ iR v gHg daR W o @ity | RUiE @1 arefe dk W sfear Fud AR ¥ W SH 6
DS W TN S=A ARGINGT P Wed: I Iel Q|

The items should be filled with due care and attention and after devoting adequate time. Any attempt to full the report
in a Casual or superficial manner will be easily discernible to higher authorities.

SR TS ®Y A AT oY | SUCE HRA™T AT WM SwRk P IR s et 81 sl iR uges @r
SMYdd AT TY AR I8 Sk ReIE T aral MAHT & WIS B 98 7 A AW | FIa1 W 3R Wl /N &
ffeafa &1 waT 7 W |

Answer shall be given in a narrative form, The Space provided indicated the desired length of the answer. Words and
phrases should be chosen care fully and should accurately reflect the intention of the authority recording the answer.
Please use unambiguous and simple language. Please do not use omnibus expression like ‘Outstanding’, ‘Very Good’,
‘Good’, ‘Average’, Below Average’, while giving your comments.

Rurd forg™ arer ffar, S9 e et RUE fordl S0 B, & w9 § U e RT & | et 9§ a¥ @
@ H TS /TS dedl B 99 PN | i R qeaied R a7 foe ara siffer) sk RAfET ey
$ 99 TP G T A oY | RAOfET af &y d Feg /a9 Ry S| It a1 aiter® RaiféT af @
AR T IS GRATAAT & O 39 ORE @ SR /g -7 9§ G dTel SIter & 99a § a9 fhy Sme |

The Reporting Officer shall, in the beginning of the year set quantitative/physical targets in consultations with each of
the Officer with respect to whom he is required to report upon. Performance appraisal should be a joint exercise
between the officer reported upon and the Reporting officer. The targets/goals shall be set at the commencement of the
reporting year. In the case of an officer taking up a new assignment in the course of the reporting year, such
targets/goals shall be set at the time of assumption of the new assignment.

& B I ARG ARG §RT TWE ®Y A ST AR FHSAT oMY | el I fFrd v w9Y, 919 1Y SR 7q4R,
F &3 U9 Upha ik frell Py & W R &% gy uifear & o @ifey Sife R fod o et sty
o P &7 1@ uPpfa @ forg falkrear & @& B |

The targets should be clearly known and understood by both the officers concerned. While fixing the targets, priority
should be assigned item-wise, taking into consideration the nature and the area of the work and any special feature
that may be specific to the nature or the area of the work of the officer to be reported upon.



7.

10.

1.

12.

TEfl, fYrET qedied a¥ FA< B9 9Tl I @ IR 98 U8 7 fd I8 Ara wared e B U SRS 99 bl
2, RafET after ok Rud fore g e & yqe= & aflen & fog fFrafa siavell R af & SR e
AT IR TS FIRIHD HIH SO ANy |

Although performance appraisal is a year-end exercise, in order that it may be a tool for human resource development:
the Reporting Officer and the officer reported upon should meet during the course of the year at regular intervals to
review the performance and to take necessary corrective steps.

TS Jibadhal &1 I8 YN 8141 a1t & a8 qeaied fdy o arel aiffert & sriffwres, smerv, @dsR 3k
|Rd $1 W JANVT IRAfad FaEor IR R |

It should be the endeavor of each appraiser to present the truest possible picture of the appraise in regard and his/her
performance, conduct, behavior and potential.

I8 AP, Jelia Y o a1l At & SRifaeT @ IR # Ruek= safy 7 & @ftg & =ifeu

Assessment should be confined to the appraiser’s performance during the period of report only.

% 8 Y& & B UL A0S 5 A B GHd 5 | fFE N ug § 99 F1 WR G-I W 95 GHaT 5 | § a=al
B i b SR AR § @ A1 ARy 3R 37 W Sugad w9 § feweht o s =y |

Some post of the same rank may be more exacting that others. The degree of stress and strains in any post may also
vary from time to time. These facts should be borne in mind during appraisal and should be commented upon
appropriately.

s Py o9 arel ysgel et faf=r faRvarelt &1 Jeaies frar o1 8 QW uQs aiem @ - swiar 9
faRarell @ T =g ysqell iR S99 W AaER &1 id fHar o)

Aspects on which an appraise is to be evaluated on different attributes (ire delineated below each column. The
appraiser should deal with these and other aspects relevant to the attributes)

[T A FHRIT A8 BT =1 ¥ fA=faRad ufhar &1 9t -1 a1y —

The following procedure should be followed in filling up the item relating to integrity :

() Iz ARBEN B FUfTor Wig ¥ W €, O S0 A" I AhaT 2|
If the officer’s integrity is beyond doubt, it may be so stated.

(i) afX #1$ e &, O 7T B TN B AT AN @R PR $RAE B A :

If there is any doubt of suspicion, the item should be left blank and action taken as under.

@) TP e o fewdht ol @ Y R 9 F PO B WY fewol #F ve ufy Mo Rad @ wer snrer
IRSTH FRHRT B N A9 q U S 7 GAREd e F et dRaE Wy B A | Siw FfTer d yHa
HRAT 91 I« feweft o1 fafteg w31 g 781 &, Rad e 95 gfad & & gae ol & 3 fog aifterd
P PR B @A BT TG T qE AT AT S AT B Raens g G 2, IR A Rerfay 2

() A separate secret note should be recorded and followed up. A copy of the note should also be sent together with, b
the APAR to the next superior Officer who will ensure that the follow-up action is taken expeditiously. Where it is not
possible either to certify the integrity or to record the secret note, the Reporting Officer should state either that he had
not watched the Officer’s work for sufficient time to form a definite judgment or that he has heard nothing against the
officer, as the case may be.

(@) af, Igadt sRaE & TRUTEHYT WaE ¥ o 9K 8, O ARHRY o wafer T wR ol @ity e agger
gqa yfafe Moig RO § &% &) S|

(b) If, as a result of the follow up action, the doubts or suspicions are cleared the officer’s integrity should be certified
and an entry made accordingly in the confidential Report.



14.

()

sl

I e @ g B o 2, qon N fulieE BY Ry W AR o 9Id, Wl SR @ daf oY @

(c) If the doubts or suspicions are confirmed, this fact should also be recorded and dully communicated to the officer
concerned.

@) IR et FrRaE & IRvTRGHY, Hag R o 8 § &R 9 & SHal g i 3, IRNBRY B SR BT WA
A & IRM @ T AR 3R 96 919 ST (@) R (1) W Jenfafde sRaE o S =2y |

(d) If as a result of the follow up action, the doubts or suspicions are neither cleared nor confirmed, the officer’s
conduct should be watched for a further period and thereafter action taken as indicated at (b) and (c) above

13, HEATHS IR & WY YheIR wRA dee) femfader
Guidelines regarding filling up of APAR with numerical grading

0)

(i)

(iii)

(iv)
v)
(vi)

Rui fora el ¥R & & A A Torae, AfdeTa (A R srifes aaar & o & fog Rafd
IR gAfdcied MRl g§RT H&Ted ST UeE 3 Rl 81 98 1 9 10 3 TAM W S A1 o8l 1 699
% Aoft 3R 10 SooaA Aoft BT Seera Bt B

Numerical grading are to be awarded by Reporting and Reviewing Authorities for the quality of work output,
personal attributes and functional competence of the officer reported upon. These should be on the scale of 1-10,
were | refer to the lowest grade and 10 to the highest grade.

g e o o 2 fH 1 serar 2 & fHd aeffecer (e & a1 fadmail @ go femex Sofievor & ufdas)
P faf¥re sawarane @ At 9§ v § i w7 9 iy fRar s ok =0 uaR 9 3rerar 10 & o=t siof
@ doy # fafre Suafedl @ ddy 4 sifue f&ar srgem | &ioft 1—2 st 9—10 foRer B & o/ S+1aT Siifercy
it I A oeea 2| wiRes Aot ga wRa gY uRiaed vd gafdeied mRieRat & e sfer a1 gt
feiRer S8 oA 981 "W # adEe #, FRiRa FsAifil 9 g § S ARy |

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be adequately
justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10 would be justified with
respect to specific accomplishments, Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the need
to justify them. In awarding a numerical grade the reporting and reviewing authorities should rate the officer
against a larger population of his/her peers that may be currently working under them.

THIGIIR T 8 | 10 & 419 BT JITHR0T “Iepee” foram S o gArdRer/ M=fa & forg ofraa uraie @t oM
P B forg uraies 9 fam smem |

APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for the purpose of
calculating average scores for empanelment/promotion.

THITSIR BT 6 AT 8 | BT & &1 BT DI “qgd 3BT forar S don s 7 f¥ar S|
APARs graded between 6 and short of 8 will be rated as “Very Good” and will be given a score of 7.
TSR ST 4 TT 6 ¥ BT & d1F B TG “38T" fordm S T Ui 5 faar SrRem |
APARs graded between 4 and short of 6 will be rated as “Good” and will be given a score of 5.

THITSTR &7 4 | B9 Tfiopeor A foram Smem |
APARs graded below 4 will be given a score of “Zero”

AR 3R 3T / Weightage and Mean:

| T R, feT MU P wfrTa vt iR srafee awar @ fog aRier R Sar ¥ 9T A9 1 | 10
UTA!, BT BT Gedid B TR 40 URerd wR iR feaera faewareli vd srafere amarel & 30 wfiem IR
JTERT HAT SIQAT | AR WY ¢ S & U § <Y ¢ 98P a9 & A6 oI & felar G T W
e BRI |

Weightage have been assigned to work, output, personal attributes and functional competency. The overall grade on
a score of 1-10 will be based on 40 % weightage on assessment of work output and 30% each for assessment of
personal attributes and functional competency. The overall grading will be based on addition of the mean value of
each group of indicators in proportion of weightage assigned.

(T8 WA &1 BT MU |0 51/4 / 84—IN.(&) fAi® 21.06.1965 iR Ffie 7d ufderor f9RT srate™ o=
T0 210111112005—I9T (Q) HdiA—2 =i 23.07.2009)

(Ministry of Home Affairs OM No. 51/4/84-Estt (A) dated 21-06-1965 and Department of Personnel and Training
OM No. 21 0111112005-Estt (A) CPt. II) dated 23-07-2009






